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RECORD NO: D22/37458  
REPORT OF: ORGANISATIONAL SERVICES & EXCELLENCE 
TITLE: CHIEF EXECUTIVE OFFICER RECRUITMENT - NEXT STEPS 

 
1. That pursuant to Section 90(2) of the Local Government Act 1999, the Special Meeting of 

Council orders that the public (except for Manager Governance & Policy, Manager 
Organisational Development and Recruitment Consultant) be excluded from the meeting to 
enable discussion on the Chief Executive Officer Recruitment - Next Steps. 

 
2. That the Special Meeting of Council is satisfied that pursuant to section 90(3)(a) of the Local 

Government Act 1999, the information be received, discussed or considered in relation to 
this item is: 
 information the disclosure of which would involve the unreasonable disclosure of 

information concerning the personal affairs of the Chief Executive Officer (CEO) and 
applicants for the CEO position 
o in that details of their employment contracts may be prematurely disclosed before 

having been finalised with the CEO, preferred candidate and Council, and could 
therefore result in the untimely release of sensitive, and/or incomplete, inaccurate 
or misleading information. 

 
3. In addition, the disclosure of this information would, on balance, be contrary to the public 

interest. The public interest in the public access to the meeting has been balanced against 
the public interest in the continued non-disclosure of the information. The benefit to the 
public at large resulting from withholding the information outweighs the benefit to it of 
disclosure of the information. The Council is satisfied that the principle that the meeting be 
conducted in a place open to the public has been outweighed in the circumstances on the 
basis that details of relevant parties employment contracts may be prematurely disclosed 
before having been finalised with the CEO, preferred candidate and Council, and could 
therefore result in the untimely release of sensitive, and/or incomplete, inaccurate or 
misleading information. 

  
 

PURPOSE 
To provide Council with the opportunity to consider and approve the appointment of a 
new Chief Executive Officer (CEO), and to discuss the outcome of the contract end date 
negotiations with the current Chief Executive Officer, Mr John Moyle. 



 

 

 
RECOMMENDATION 
 
That having considered the report titled ‘Chief Executive Officer Recruitment – Next 
Steps’ and dated 17 May 2022, Council: 

 
1. Approves the appointment of Mr Ryan McMahon on a five year fixed term 

employment contract, commencing on 22 October 2022 [or an earlier date as 
negotiated with the Chairperson of the CEO Selection Panel]. The remuneration, 
terms and conditions are as negotiated with the Chairperson of the CEO 
Selection Panel and documented in the Employment Agreement, as referenced 
within the report. 

 
2. Endorses the negotiated new contract end date for Mr John Moyle of 

……………….. ,  
 
 OR 
 
 Approves the Chairperson of the CEO Selection Panel to continue negotiations 

with Mr John Moyle regarding his contract end date, with any agreed date to be 
brought back to a further Council meeting. 

 
AND [Council to select the preferred option below] 

 
3A. Approves an increase in Mr Moyle’s remuneration package of …% - effective from 

21 October 2022 (in recognition of the movement in the annual increase in the 
Consumer Price Index (Adelaide March Quarter), and to be applied to Mr Moyle’s 
termination payment calculation if an earlier contract end date than 21 October 
2022 is negotiated. 

 
OR 

 
3B. Approves the suspension of Mr Moyle on pay, effective from ……………………., 

and authorises the Chairperson of the CEO Selection Panel to communicate this 
outcome with Mr Moyle, and to be confirmed in writing 

 
OR 

 
3C. Approves for the Chairperson of the CEO Selection Panel to negotiate alternative 

duties with Mr Moyle, to take effect from ………… 
 
 
 



 

 

RETENTION OF CONFIDENTIAL DOCUMENTS 

1.       That having considered the agenda item entitled Chief Executive Officer 
Recruitment – Next Steps and dated 17 May 2022 in confidence under section 
90(2) & (3)(a) and Section 91(7) of the Local Government Act 1999: 

 information the disclosure of which would involve the unreasonable 
disclosure of information concerning the personal affairs of the Chief 
Executive Officer (CEO) and applicants for the CEO position: 

o in that details of their employment contracts may be prematurely 
disclosed before having been finalised with the CEO, preferred 
candidate and Council, and could therefore result in the untimely 
release of sensitive and or incomplete, inaccurate or misleading 
information. 

the Council pursuant to section 91(7) of the Act orders that the report (including 
attachments) and minutes relevant to this item be retained in confidence (with 
the exception of relevant third parties involved in this matter) and not available 
for public inspection until: 

 A decision on the new CEO’s employment contract has been made and 
executed (agreed by both parties); and 

 A decision on the current CEO’s employment contract has been made and 
executed (agreed by both parties); or  

 Council resolves otherwise, whichever occurs first. 

2.       That the Council gives the power pursuant to Section 91 of the Local Government 
Act 1999 to the Chief Executive Officer to revoke the order made under Section 91 
(7) of the Local Government Act 1999 subject to the Manager Governance & Policy 
consulting with the Chairperson of the CEO Selection Panel and reporting to the 
Elected Members of the revocation. 

  



 

 

   

1. BACKGROUND 
 
At the Council meeting on 18 January 2022, Council agreed to commence the process 
for the recruitment and appointment of a new Chief Executive Officer (CEO), and 
endorsed the following: 
 

“1. That having considered the report titled ‘Chief Executive Officer’s 
Employment’ and dated 18 January 2022, Council commence a Chief 
Executive Officer (CEO) recruitment process and: 
(a) Endorses the CEO Position Description as provided in Attachment 1, 

noting that some amendments may be made in consultation with any 
appointed Recruitment Consultant. 

(b) Endorses going to open market for recruitment of a CEO, for a fixed 
term of 5 years 

(c) Endorses the establishment of a CEO Selection Panel, based on the 
Terms of Reference as provided in Attachment 2, which is to be 
updated to reflect any decisions of Council regarding membership 

 
2.  That Council appoints the following four Elected Members to the CEO 

Selection Panel: 
(a) Cr Wyld 
(b) Cr Petrie 
(c) Cr Lintvelt 
(d) Cr Jones 
(e) Proxy only – Cr Field 

 
3. That Council appoints Andrew Reed from Hender Consulting as the 

Recruitment Consultant and Independent Member for the CEO Selection 
Panel to assist the CEO recruitment and appointment process. 

 
4.  That Council appoints Cr Jones as Chairperson of the CEO Selection Panel. 

 
5. Authorises the Chairperson of the CEO Selection Panel to negotiate the final 

terms and conditions and remuneration with the preferred applicant, with a 
report to be presented to Council for consideration. 

 
6. Endorses a CEO recruitment budget of up to $53,000, and authorises the 

Manager Organisational Development to expend these funds subject to 
consultation with the Chairperson of the CEO Selection Panel (noting that 
this amount may reduce by $16,000 if interstate print advertisements are 
excluded). 

 
7. Informs the current CEO, Mr John Moyle, that his contract end date will 

remain as 21 October 2022, or an alternative date to be negotiated between 



 

 

the Chairperson of the CEO Selection Panel and Mr John Moyle once a 
preferred applicant is selected.” 

 
 

2. DISCUSSION 
 

2.1 Recruitment of a new CEO 
 
The CEO position was advertised on 12 February 2022 online on Seek and LinkedIn, 
and in print in the Advertiser Early General News. 
 
Hender received 39 applications for the position (30 men and 7 women (2 applicants 
were not progressed due to unsuitable backgrounds). Hender undertook the initial 
shortlisting, and Mr Andrew Reed presented the full candidate list and the 
recommended shortlist to the CEO Selection Panel on 15 March 2022. 

 
The CEO Selection Panel agreed on a shortlist of seven candidates to be interviewed 
(their names will be communicated to Council at the Special Meeting). First round 
Selection Panel interviews were held with the shortlisted candidates on 7 April 2022. 
From the first round interviews, it was agreed that two candidates (Mr Ryan McMahon 
and another candidate) would be invited to a further interview. These interviews were 
held on 10 May 2022. At the conclusion of these presentations, the CEO Selection 
Panel agreed that Mr McMahon was their preferred candidate. 
 
With the advice of Mr Reed, the CEO Selection Panel agreed that psychometric testing 
and reference checking of the preferred candidate was not considered necessary due 
to his 11 years of employment at a senior level with the City of Tea Tree Gully. Mr 
McMahon’s qualifications were verified when he commenced employment, together 
with a pre-employment medical. Another medical is not required as the physical 
requirements of the job have not changed. Mr McMahon’s General Probity Check is 
current and was last completed on 26 May 2020. An online search of bankruptcies 
returned no records.  
 
Following the CEO Selection Panel’s decision, the Chairperson of the CEO Selection 
Panel commenced negotiations with Mr McMahon on the remuneration and terms 
and conditions of employment, and the following was agreed with Mr McMahon for 
approval of Council: 
 

 A contract term of five years, with a commencement date of 22 October 2022 
[or earlier as negotiated with the Chairperson of the CEO Selection Panel at a 
future date]  

 A base salary of $280,000, five weeks annual leave and the legislated 
superannuation contributions (10.5% from 1 July 2022) 



 

 

 A fuel allowance for a privately supplied motor vehicle of $2,500 plus FBT. The 
unspent portion of which will be paid to the CEO annually at the anniversary of 
the commencement date. 

 
During the negotiations with Mr McMahon, the Chairperson of the CEO Selection Panel 
agreed on the removal of the probation period given Mr McMahon’s previous 
experience acting in the CEO position and at a senior level in the organisation. Mr 
Reed advised that the removal of the probation period for internal appointments to 
CEO positions is not without precedent.  

 
2.2 Induction of the new CEO 
 
The CEO induction process will be co-ordinated by the Manager Organisational 
Development, with input from Mr McMahon, Mr Moyle, Manager Governance and 
Policy and the Chairperson of the CEO Selection Panel. 
 
2.3 New CEO Key Performance Indicators 
 
The CEO Performance and Remuneration Review will need to establish the Key 
Performance Indicators for Mr McMahon, in consultation with him. A separate report 
will be presented to Council on this topic. 

 
Under section 102A of the Local Government Act 1999, a Council must review the 
performance of its Chief Executive Officer at least once in each year that the Chief 
Executive Officer holds office. The Performance Review process generally commences 
in June or July each year.  

 
2.4 Mr John Moyle’s Employment Contract 
 
In the Council report dated 18 January 2022, it was noted that Mr Moyle was willing to 
negotiate a contract end date with Council’s nominated person or the CEO Selection 
Panel and provided the following options: 
1. The end of his current employment contract on 21 October 2022 
2. Post 1 July 2022 with any unpaid employment entitlements being paid out, or 
3. A later date (post 21 October 2022) to be negotiated. 

 
Negotiations have commenced with Mr Moyle, however agreement on an end date 
has not yet been reached, and therefore this matter will require further consideration. 
The Chairperson of the CEO Selection Panel will continue these negotiations. 
 
Under Clause 12 of his Employment Agreement, Mr Moyle is entitled to an annual 
remuneration review, which generally occurs within two months of the Performance 
Review process noted above being completed. Under Clause 12.3, Mr Moyle is not 
entitled to any annual increase of the TEC Package other than in accordance with any 
increase to the Consumer Price Index (CPI) Adelaide. 
 



 

 

For the purposes of any negotiations with Mr Moyle, the Council could apply a 
percentage increase to Mr Moyle’s termination payment calculation if an earlier 
contract end date is negotiated prior to the performance review process being 
completed. The annual increase in CPI for Adelaide measured in the March quarter 
was 4.7%. 
 
If a suitable end date can’t be agreed with Mr Moyle, under Clause 14.5 of the 
Employment Agreement, Council may, at its discretion, suspend him from duty (with 
pay) or allocate other duties for any period during the Term. Such alternative duties 
may be carried out at the Council or at another designated location. 
 
Relevant options available have been provided within the recommendations for 
Council consideration. 

 
3. FINANCIAL 

 
The CEO’s remuneration is provided for in the Annual Budget.  
 
If an earlier end date than 21 October 2022 is agreed, it is likely that any additional 
payment could be accommodated from existing budgets. 
 

4. STRATEGIC OBJECTIVES 
 

Strategic Plan 
 
The following strategic objectives in Council’s Strategic Plan 2025 are the most 
relevant to this report: 
 

Objective  Comments 
Leadership 

Planning considers current and future 
community needs 

Ensuring that recruitment for a CEO 
occurs at the appropriate time for 
Council. 

 
Policies 
 
The Local Government (Elections) Act 1999 and Council’s Caretaker Policy had the 
potential to impact and recruitment and appointment process. With Council making a 
decision on CEO recruitment prior to 6 September 2022 and removing the probation 
period (which could have occurred during caretaker period), this mitigates any risk to 
Council of making a prohibited designated decision in contravention of the Act or the 
Caretaker Policy. 
 
The City of Tea Tree Gully’s Recruitment and Selection Policy and Procedure is 
relevant in relation to the principles of consistency, fairness, equity and 
confidentiality.  



 

 

5. LEGAL 
 
The recruitment and selection of the Chief Executive Officer must meet the 
requirements of Section 98 of the Local Government Act 1999, including making the 
appointment to the office of Chief Executive Officer. 
 
An annual review of the CEO’s Performance is require under Section 102A of the Local 
Government Act 1999. 
 
The signed Employment Agreement will govern the terms and conditions of 
employment of the new Chief Executive Officer. 
 
Mr Moyle’s Employment Agreement governs the terms and conditions of his 
employment. 
 

6. RISK – IDENTIFICATION AND MITIGATION 
 
Given one of the topics of discussion is the CEO’s employment contract and potential 
duration, there could be potential financial benefits or incentives involved which may 
give rise to a conflict of interest for the current CEO, therefore it is recommended that 
the CEO not be involved in discussion of this item.  
 
Should Council prefer the CEO to remain in the room for the discussion (or 
components of it), this risk could be addressed by Council considering any potential 
conflict of interest at the meeting and resolving to allow Mr John Moyle to stay in the 
room (as has been done previously). 
 

7. ACCESS AND INCLUSION 
 
N/A 
 
 

8. SOCIAL AND COMMUNITY IMPACT 
 
N/A 
 
 

9. ENVIRONMENTAL 
 
N/A 
 

10. ASSETS 
 
N/A 

  



 

 

 
11. PEOPLE AND WORK PLANS  

 
The administrative support for the recruitment, selection and induction of a new CEO 
can be undertaken within existing staffing work plans.  

 
12. COMMUNITY AND STAKEHOLDER ENGAGEMENT 

 
Due to the nature of this matter, the only stakeholders engaged in this process has 
been those parties directly involved and impacted by the decision, being the 
preferred applicant and the current CEO. 
 

13. COMMUNICATION OF COUNCIL’S DECISION 
 
Any decisions of Council would be first communicated with Mr Moyle and Mr 
McMahon. The Chairperson of the CEO Selection Panel will advise the CEO’s direct 
reports of the decision as soon as possible after the meeting, and all staff will be 
advised on the next business day.  
 
A media release or communication to the community about the new CEO 
appointment is not recommended. It is recommended that an article is included in 
the next Gully Grapevine recognising the contribution and service of Mr Moyle whilst 
CEO. 
 

14. INTERNAL REPORT CONSULTATION 
 
Due to the nature of this report, no internal consultation has been undertaken.  

 
 
 
Attachments  
 
N/A       
 
 
Report Authorisers 
 

Ilona Cooper 
  

Manager Governance and Policy 8397 7310  

Julie Short 
  

Manager Organisational Development 8397 7269  
   

  


